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The Park Street Mural was created in 1978 at Fifth and Park in Champaign. 
Standing in front of the mural you can see Salem Baptist Church and Bethel A.M.E., 
the two oldest historically African-American churches in Champaign County, both 
founded before the civil war.  

The principal artist was Angela Rivers, who grew up in Champaign-Urbana. She 
was assisted by young men like L. Nolan, M. Mitchell, S. Brown and P. Caston, and 
a group of over 30 folks from the community including high school students and 
young adults. For more information go to: http://eblackcu.net/mural/ 

In the summer of 2010 six African-American high school students and young 
adults were hired by the University of Illinois to work on digitizing the history of Af-
rican-Americans in Champaign-Urbana. One of their projects was creating a digital 
representation of the Park Street Mural and its history. This website is the result. 
We hope you enjoy it! Please send us any and all feedback and commentary by vis-
iting: http://eblackcu.net/portal/contact. 

Community Engagement @ the University of Illinois is a free Research Product of the eBlackChampaign-Urbana 
Project, with funding and support from the Office of the Vice Chancellor for Public Engagement and Community 
Informatics Research Laboratory, Graduate School of Library and Information, University of Illinois at Urbana-
Champaign. 



Acknowledgements     
The Department of African-American Studies provided space for our 2010 Summer work, as did 

Salem Baptist Church. The Early American Museum and Champaign County Historical Archives gave 
the eBlackCU team virtually unlimited access to their collections, which greatly assisted in this 
endeavor. The North First Street Business Association invited us to attend their meetings and set up an 
oral history table at their Farmer's Market. Angela Rivers gave us her time. The eBlackChampaign-
Urbana summer interns assisted in all aspects of this project. The C-U Citizens for Peace and Justice 
shared their listserve. The Champaign Public Library provided rooms for meetings, and the American 
History Teachers' Collaborative invited us to host a table at their Summer Institute. 

A special thanks to: Brian Dolinar, for sharing an article by Albert Lee found at the Vivian Harsh 
Library in Chicago; Patricia Rosario, for photographing the eBlackCU events; Daniel Mitchell, Pauline 
Pelmore, Bennie Drake, Ray Hines, Lucy Gray, Jeanie Angle, Ted Adkisson, Erma Bridgewater, Tracy 
Parsons, Forman Pursley, Beverly Lacy, Staci Ward, and Will Kyles, for sharing interview time with 
us; Michael Pollock for his letter of support helping us secure funding; Ellen Swain from the 
University of Illinois Archives and Thomas Weissinger from U of I African American Research 
Center, for helping us find source material; Sharon Irish, for reviewing our grant application and 
offering suggestions; Melissa Pognon and Otis Noble, for helping us understand campus-community 
relations; and the community of Champaign-Urbana for warmly embracing this project. 

Portions of this book have been previously published in the Public i, The Column: School of Social 
Work Newsletter, and Perspectives. The authors of the different pieces in this volume reserve all 
copyright permissions for the works herein reproduced. All requests to reproduce in part or in whole 
any of these works should be directed to these individuals.

Please direct inquiries on this volume to:
Graduate School of Library and Information Science
University of Illinois at Urbana-Champaign
501 E. Daniel St.
Champaign, IL 61820

nlenstr2@illinois.edu



Community Engagement @ Illinois

Short Table of Contents

1.      Historical background               1

2.      Community 40

3.      Politics and police 75

4.      Environment and health 99

5.      Culture 111

6.      Education 128

7.      Technology 169

8.      Bibliography 184

9.      Index 207

iv   Community Engagement @ the University of Illinois



Community Engagement @ Illinois
Chapter                                                                                                                                                                 Page  
Introduction, Noah Lenstra and Abdul Alkalimat vii

Section 1. Historical Context
The University of Illinois Negro Students, Albert R. Lee (1940) 2
Descriptive Inventory of Resources for...Work with Disadvantaged (1967) 5
What Does CAD Mean?, John Lee Johnson (1970)           12
Report on Higher Education Public Responsibilities in the Black Community (1972)           13
The Gap Between University Blacks and Community Blacks, by Glenna Bryant (1976)           15
The Art of Social Change, Julian Rappaport (1998)           18
The Concept and Description of an Exchange Center..., Leonard Heumann (2000)           22
Urban Exchange Center, Troy (Kamau) LaRaviere (2004)                 27

Section 2. Contemporary Project, 1. Community  

History of Douglass Center, Michael Burns 41
Writing Rhetorical Education through Archival Records and Oral Histories, Vanessa Rouillon 42
Abstract for Ongoing study on campus-community interactions, Melissa Pognon 49
Inclusive Illinois 2010 Impact Report, Office of Equal Opportunity and Access 50
Economic Development Opportunity Program Flyer and Program, Otis Noble 54
Construction Trades Opportunity Program, Final Report, Otis Noble 56
Letter Requesting Participants in Business Certification Workshop, Fred Coleman 57
The Don Moyer Boys and Girls Club Learning Center Redesign, Deven Gibbs 58
Martin Luther King Jr. Commemoration Planning Committee, Nathaniel Banks 60
Mo' Betta Music Camps, Nathaniel Banks 63
Program for AFRO498 Final Concert at Salem Baptist Church, Willie Summerville 64
Stewarding Excellence Project Team Report, Public Engagement at the University of Illinois 65
Service Learning Opportunities: The Advocacy Model, Nicole Allen 67
$9 Million Grant for Champaign County Secured by Psychology Faculty, Elaine Shpungin 69 
C-U Citizen Access, Journalism Department 70
University of Illinois Campus Charitable Fund Drive 72
C-U Volunteer.org, Office of Volunteer Programs 73 
Learning in Community (LINC) 74
Diversity and Technology for Engaging Communities website 74

Section 2. Contemporary Projects, 2. Politics and Police
Champaign County Courtwatching Project Highlights, College of Law 76
Transforming Policing Practices, Brian Dolinar, Kerry Pimblott and Regina Pritchett 81
Planners Network, Flyers for Events relating to Kiwane Carrington Case 87
Police Brutality, The State and the Killing of Kiwane Carrington, Amira Davis 88
Ubuntu: Anti-Racism, Sharon Irish 95
Letters to the President Program, Ray Muhammad and Ruby Mendenhall 96
ELSEY: Extending Library Services to Empower Youth, Joe Coyle and Jeanie Austin 97

 Community Engagement @ the University of Illinois   v



Section 2. Contemporary Projects, 3. Environment and Health       
Citizens, Experts and Local Environmental Knowledge, Ken Salo 100
Champaign, IL, Toxic Tour Map, Ken Salo 103
Organic Gardener Maps Gardens in African-American Community, Kimberlie Kranich 104
Abstract for Capstone Research Abstract: Young Planners Network, Yolanda Richards 105
Farmers Market on Historic North First Street Community Survey Results, Stacy Harwood 105
North First Street Prosperity Garden opening, University of Illinois Extension 107
Sun, Dirt, Rain and Champaign, Jon Weisman, et.al. 108
Don Moyer Boys and Girls Club Environmental Program, Division of Safety and Compliance 110 

Section 2. Contemporary Projects, 4. Culture
Revisiting Murals, Animating Neighborhoods, Ryan Griffis, Sharon Irish and Sam Smith 112 
Exploring Social and Artistic Elements of African-American Photography, Sydney Stoudmire 114 
In Search of Hip-Hop Express, Executive Summary, William M. Patterson 124 
Engagement Report, Krannert Center for the Performing Arts, Sam Smith 125
Speak Cafe' Flyers, Aaron Ammons 127

Section 2. Contemporary Projects, 5. Education
Diversity in Higher Education: The Story of SEOP and ATEP, Ronald Threadgill 129
SOLHOT, Ruth Nicole Brown 139
An eBlackCU intern looks back on her Summer, Dominique Johnson and Patricia Rosario 140
Bruce D. Nesbitt African-American Cultural Center website 143 
History of Project 500, Bruce D. Nesbitt African-American Cultural Center 145
Champaign Community Unit School District 4 - School Climate Study, Mark S. Aber, et.al. 146
Announcement for The Great Campus Scoping Study 149
Excerpts from website for Campus Academy 149
Harambee: Pulling Together at Freedom School, Jan-Carter Black 150
An Evaluation of the Odyssey Project, James Kilgore 151
U.R. Movement Focal Point Proposal and Flyer. 2009-2010, Jonathan Hamilton 153
TAP In Leadership Academy, Shameem Rakha, Sally Carter and Chaebong Nam 156
Multicultural Youth Conference, Center for Education in Small Urban Communities   162
The Effects of the SOAR Program..., Caitlyn Smith and Emily Wolfkiel 163
Recreating Booker T. Washington Elementary School as a STEM Academy, Lizanne DeStefano 165
C-U Fab Lab Fosters Creativity in Local Youth, I-STEM Initiative  website 166
Project Upward Bound. Summer 2007 Report, Office of Minority Student Affairs (OMSA) 167

Section 2. Contemporary Projects, 6. Technology              
Hook 'em with Technology, Keep 'em with Relationships, Kimberlie Kranich/William Patterson 170
A census of public computing in Champaign-Urbana, Illinois, Kate Williams 173
Big Broadband (UC2B) Reaching Out to Community Institutions, John Kersh 175
UC2B Below and Above Ground Applications, Mike Smeltzer and Abdul Alkalimat 176
The Engaging and Empowering Youth (E2Y) Project, Chaebong Nam 178

Section 3. Bibliographies         
Webliography of African-American Champaign-Urbana, Noah Lenstra, et.al. 184
Guide to African-American Research Resources University of Illinois Archives 196
Index to Community Engagement @ the University of Illinois 207

vi   Community Engagement @ the University of Illinois



INTRODUCTION
Community engagement is at the heart of the mission of the University of Illinois. As a land grant 

institution the original purpose of the University, through research, teaching, and service, was to serve 
the community, then especially through agriculture and industry. Our focus is on how this tradition is 
being carried forward into the 21st century. How is the University engaged in research and service for 
the local community of Urbana-Champaign?

This focus is a central question on many levels:
a. As a philosophical concern it points us to the relative importance of ideas 
(consciousness, theory) and experience (practice, scientific experiment);
b. As policy it points to negotiating the conflicting interests of town (community) and 
gown (campus) in the realm of economic development, social services, and social justice;
c. As scholarship it points to the utility of proximity for a sustainable research based 
pedagogy, the value of student internships and citizen scientists.

From the point of view of the community there is an expectation that these questions need to be 
answered so that great achievements in science  and technology will be paralleled by comparable 
achievement in higher quality of life and social justice for everyone in the local community.

This project has a particular focus on the African American Community. The two main academic 
units for this work have been the Graduate School of Library and Information Science, and the 
Department of African American Studies in the development of a research program in eBlack Studies.

This volume represents an attempt to bring together documentation on all recent and ongoing 
engagement and research projects emanating out of the University of Illinois that have as a key focus 
local African-Americans and the historical African-American community. This project grows out of a 
community engagement effort called eBlackChampaign-Urbana (eBlackCU) in which we are building 
a collaborative digital library on African-American history and culture in Champaign-Urbana. 

In the process of building this library we came to two realizations:
1) Our efforts overlapped with a number of other ongoing projects;
2) The University of Illinois, through theses, dissertations, research articles and books, had 
generated a large amount of information on local African-American history and culture.

Prompted by these realizations we attempted to bring together documentation of recent engagement 
and research projects, grounding this contemporary snapshot in a historical context of campus-
community interactions. 

The structure of Community Engagement @ the University of Illinois reflects this goal: Section 1 
contains historical primary sources from 1940-2004. Although some local African-Americans were 
able to attend the University of Illinois as early as 1900, our research suggests that it was not until the 
late 1960s that local African-Americans achieved agency in campus-community initiatives. These 
short pieces represent snap-shots of particular moments in time from particular vantage points. We 
would encourage more rigorous and exhaustive history building on these primary sources. 

Section 2 is the heart of this volume--containing documentation of over 40 recent research and 
engagement projects, this section exists to spark conversations both among the individuals affiliated 
with these many projects and among individuals in the community interested in understanding how 
campus-community interactions are presently structured. In addition to the documentation itself, a 
second guide to this information can be found at http://eblackcu.net/portal/items/show/705, in which 
we have attempted to extract out key data-points on all these projects in terms of affiliations, dates, 
public partners, goals and funding sources. We take responsability for any errors in this table.
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Some trends can be gleaned from this data: 
• Certain community sites seem to be over-represented in campus-community relations. The Don 

Moyer Boys and Girls Club appears as a public partner in seven of the projects; Salem Baptist 
Church appears in five; C-U Citizens for Peace and Justice appears in four; the North First 
Street Business Association appears in three. A preliminary interpretation of this data would be 
that since there are no mechanisms in place to direct University engagement a small number of 
institutions are over-represented in engagement projects;

• Community-based engagement and research emanates predominantly out of either dedicated 
engagement units and/or professional schools. In addition to dedicated engagement units 
(Krannert Center for the Performing Arts, Extension, WILL Illinois Public Media), other 
engagement efforts out of the University of Illinois appear to derive principally from programs 
such as Urban and Regional Planning, Community Psychology, Graduate School of Library 
and Information Science, Education, Law, Engineering, Business and Social Work -- programs 
that could be classified as more professionally oriented than programs such as Sociology, 
History, Political Science, Mathematics and other "core" academic disciplines. Although there 
are important exceptions to this trend, a preliminary interpretation is that although there are a 
multitude of campus-community partnerships and initiatives what is missing is rigorous, 
systematic research;

• The data suggests that the University responds to the same issue from multiple perspectives at 
the same time. In the section of this volume on Politics and Police we bring together 
documentation of many projects that are at least partial responses to the tragic death of 15-year 
old Kiwane Carrington in Fall of 2009 at the hands of the Champaign Police Department. 
Additional projects addressing this issue can be found in the section on Education in this 
volume (Hip Hop Express, U.R. Movement). An interpreation of this data is that on a campus 
as large as the University of Illinois multiple responses arise simultaneously to local issues, 
suggesting the need for an infrastructure to encourage more ties not only from University to 
Community, but also from University to University, in order to pool resources to maximize 
impact and build trust in the University of Illinois. 

We encourage future researchers to use what we have built to continue to analyze and keep track of the 
University's foot-print in the local community. We further encourage future researchers to add to the 
data-set we have built around this volume by submitting updated information on community 
engagement to the eBlackChampaign-Urbana digital library at eBlackCU.net. 

Finally, Section 3 of this volume contains information for individuals seeking more resources. The 
first bibliography is in fact a webliography, featuring a guide to digitized sources made available 
through the eBlackChampaign-Urbana library; the second bibliography is a guide to resources on 
African-American history in the University of Illinois Archives. eblackCU.net also features the full-
text of all pieces in this volume which have been excerpted. Owing to space constraints, and to 
produce a concise volume, we have only been able to reproduce a fraction of what was submitted to us. 
The full-text of all submissions can be found on the eBlackCU database. 

Our main target audience is community leadership.  You know who you are.  We need your active 
positive criticism to help us improve our efforts.  We need community voices to be proactive in 
helping to set the agenda for scholars and students to follow in their community engagement research 
and service projects.  Finally, we need to know about important material not included in this volume so 
we can make that available as well.
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SECTION 1 - Historical Context

“Black Rapp: Black Community News” was a publication printed and distributed by the Community
Advocacy Depot/Progress Association for Economic Development, located on the 100-block of North
First Street, in the early 1970s. The Community Advocacy Depot was run by community members,
headed by John Lee Johnson, and funded and staffed by the University of Illinois. 
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Excerpts from Albert R. Lee "The University of Illinois Negro Students: Data Concerning Negro
Students at the State University, The Negro in Illinois 26 June 1940. (Reproduced courtesy the
Vivian G. Harsh Research Collection of Afro-American History and Literature, Woodson Re-
gional Library, Chicago Public Library)

".....In the early years the Trustees were appointed by the Governor. It is interesting to know that Hon-
orable John J. Byrd, a Negro from Cairo, Illinois, served a term as Trustee of the University from 1878
to 1879 by appointment of Governor John L. Beveridge...."

The Negro at the University of Illinois: History
The first Negro to enter the University was Jonathan A. Hogan of Decatur, Illinois, who entered in

1887. He attended one year. George W. Riley of Champaign, Illinois, a special student in Art and
Design, attended from 1894 to 1897. William Walter Smith was the first graduate receiving his degree
in 1900. Walter J. Bailey was the second graduate, finishing in architecture in 1904. He was the first
and only Negro to receive a professional degree of Master of Architecture. Miss Maudelle Tanner
Brown now Mrs. [M]iddian O. Bonsfield, was the first woman graduate, finishing in mathematics in
three years, in 1907. The first negro employee was Mr. L.R. Balder, who served as janitor of the Drill
Hall and Gymnasium, now Gymnasium Annex. The next was Albert R. Lee, who entered employment
as a messenger in the President's Office in February, 1895. He is now chief clerk in that office. Since
that time two have been employed as mail carriers for the University, a fireman, now retired and a
helper in the Horticulture department. 

Curricula
All curricula are open to Negro students in all colleges and schools without discrimination, both at

Urbana and Chicago. Negroes are registered in all of them. For a number of years the College of Liber-
al Arts arid Sciences has attracted the greatest number, because it is a service college, preparing its stu-
dents for other Colleges, such as Education, Law, Medicine, Dentistry, Pharmacy, Library. It also con-
tains the department of Chemistry, recognized as one of the best in the country, and one that has attrac-
ted a large number of Negro students to both its undergraduate and its graduate courses. The College of
Education has been a popular one and it would seem that the teaching field is far from being over-
crowded and there are openings for well trained Negro teachers. In spite of lack of proper vocational
guidance in past years, Negro students have shown good judgment as a whole in entering into curricula
which lead to fields open to them after graduation and avoiding those which showed less opportunity
for them. 

Graduation
This study will show that 46 degrees were conferred between 1900 and 1920; between 1921 to

1934, 203 degrees, and from 1935 to 1940, 86 degrees, a total of 335 degrees.
In the first twenty years the A.S. degree largely predominated but since that time the B. S. has come

into its own. This can be explained by the fact, that many Negro students after taking the preliminary
work in the College of Liberal Arts and Science, transfer to Education. There has been a marked in-
crease in the number of graduate degrees conferred in the past ten years. More Negroes are studying
graduate courses than in any time in the history of the University. 
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Commencements
Negroes participate in the commencement exercises in the same way any student does, without dis-

crimination as to marching or seating.

Employment of Students
Normally there are few opportunities open for Negro students to work. Negroes have seldom found

employment in University offices; libraries, laboratories, shops, and Physical Plant are not open except
through N.Y.A. There are a few jobs open in the University Business District and in homes in the com-
munity. Fraternities and sororities, once a fertile field for employment, give the most of their employ-
ment as dishwashers and waiters to white students. Often white students, fraternity men themselves,
work in nearby houses, rather than their own. Girls occasionally find employment in homes for room
or for cash pay. There are a few such places for boys. Tables run by Negro Greek letter organizations
afford employment for a few. There are two such organizations running tables. One serious handicap is
the lack of business places conducted locally by Negroes. Now and then some local barber shop has
given such employment.

The National Youth Administration has given employment to a large number of Negro students.
This fund has been administered by the Employment Division of the University, and its head has been
especially sympathetic with the economic status of Negro students. He has placed them in jobs in num-
bers out of the proportion of Negro students enrolled. A much larger number of Negro students who
have applied have been given N.Y.A. jobs than the percent of all students applying and given employ-
ment.

The University, particularly the Department of Chemistry, has given scholarships and fellowships
to Negroes. There have been about a half dozen given in Chemistry. There was one given in Mathemat-
ics last year, and a reappointment given for the next year to a young man who is working on his doc-
torate. A fellowship in Economics has been given a race (race as used throughout this paper refers to
the Negro race) student for 1940-1941, who is working on his doctorate also. University Loan Funds
have been made available to Negro students any many of them have availed themselves of this source
of aid. 

Extra Curricula Activities
During the years Negro students have taken an active part in outside activities. William Walter

Smith ('00) was editor of the Illini (the student newspaper) in 1899-1900, president of the Philo-
mathean Literary Society, Color Sargent in the Military Battalion, and Hatchet Orator for Class Day.
William Jasper Prince was a member of a victorious Illinois Inter-Collegiate Debating Team in 1917 or
1918, and was a member of the Honorary Debating Fraternity. Colored boys have acted as reporters on
the Illini. They have taken part in Class Dramatics. About six or seven years ago Negro students parti-
cipated in an all Negro cast of Negro plays in Lincoln Hall Theater under the direction of the Super-
visor of Dramatics. They have taken a part in Spanish plays also. Three or four girls have been mem-
bers of the Woman's Athletic Association, which is a more or less an honorary organization. There have
been colored co-chairmen of both the Y.M.C.A. and the Y.W.C.A. Interracial Commissioners, such co-
chairmen being members of the Y.M.C.A. Cabinet with their pictures appearing in the Handbook of the
Associations. Reginald F. Fisher, a student, sang routinely over WILL, the University Station, and
Audrey Benton, and Marin Bartlett, music students, play the piano over station WILL, the latter having
a regular period. One young woman, Celeste Cantrell was accepted as a member of Torch, an All-Uni-
versity Woman's Honorary Orchesis, honorary dancing (interpretive dancing) Sorority, has had one or
more Negro girls in its membership for many years. Marion Bartlett composed a musical number for
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Orchesis recitals. This past year Matheus L. Corley, Jr., was a member of the Varsity Debating Team,
and made the Honorary Debating Fraternity. Edward D. Yeatman was president of the Spanish Club
during 1939-40, member of the Honorary Spanish Fraternity and participated in Athletics.

Athletics at Illinois consist of Intercollegiate and Intramural. Negro Fraternities have participated
in Intramural events, basketball, softball, and track, and boxing, and tennis and won honors in various
events. One Negro won a tennis championship and another a golden glove boxing contest at his
weight. The fraternities have won cups for winning in their divisions in Intrafraternity basketball. In
Intercollegiate Athletics many Negroes have been on football and track squads throughout the years
but only a few have won 'Letters.' Roy M. Young won a letter as a tackle in 1904, '05, '06 and Hirham
M. Whecler, a letter as quarterback in 1906. In track. H.H. Wheeler qualified as a sprinter, H.L.
Stevenson as a hurdler, George Kile as a sprinter and Garland Jamison, as a high jumper, all of them
but one won a letter. Douglas M. Turner won letters in tennis in 1929, '30 and '31 playing number one
position. Alphone Anders won his letter in track, both indoor and outdoor, as a broad-jumper and mem-
ber of the one mile relay team. Several Race Athletes have won their numerals as members of football
and track freshman varsity teams.

Musical Organizations
Two Negro students have sung in the University Glee Club. One about eight years ago, another has

been with the Club for the past six years or more. He is still a member. In 1898-1900 a colored woman
was a member of the Woman's Glee Club. Two years ago a Race student played in the University Or-
chestra. Almost since its organization Negroes have sung in the University Choral Society. George W.
Riley played a snare drum in the University Band during the  years 1894-97. 
...........
Living Conditions

Living conditions have greatly improved in the past twenty years. The two organized houses, where
many negro students live, are buying their houses. The homes in the city where the independents live
are all modern, a situation that did not exist some years.  There may be a few cases of overcrowding,
but these are voluntary and not compulsory. All of the homes housing students of our group are some
distance from campus except in a a few instances. For many years the greatest Race students lived in
organized houses. Theoretically the Women's Residence Halls are open to Negro students. But there
are practical difficulties that almost preclude their living there. The expense, the early deposit, and the
long waiting list are factors that influence the situation. 

Board
The private tables in organized houses board in private homes, two colored eating houses at a dis-

tance from the campus take care of the feeding of Negro students. The university Cafeteria serving
only a noon meal is open without discrimination to all. One or two white restaurants in the University
district (off the campus)will offer meals to Race students. The Illini Union (Student Center) which will
open in September, will serve meals and give fountain services to all students alike without discrimina-
tion.

Organizations
There are three national fraternities at the University - the Kappa Alpha Psi, Alpha Phi Alpha, and

the Omega Psi Phi. The first two have purchased their homes, which are large, and very attractive. Two
sororities make up the girls list of Greek letter organizations. Alpha Kappa Alpha and the Delta Sigma
Theta. The Alpha Kappa Alpha's purchased a home a. number of years ago, and are well housed near
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campus. The Intra-fraternity Council voted to admit the Negro fraternities to membership, but they
have not availed themselves of this privilege. Cenacle, an honor organization of Negro students has
sponsored various projects. One year it brought about the presentation of plays by Negro students, also
an exhibit of books written by Negroes by the University Library. Bethel A.M.E. Lyceum which has
functioned for about thirty years, is now managed and attended almost entirely by Negro students. 

Welfare: Religion
The various religious foundations (white) extend their privileges to Negro students. Many confer-

ences and committee meetings have been held at these foundations, especially Wesley. Many attend the
University churches, especially the Catholic and Episcopal. A great many attend local Negro churches,
although the percent of Race students attending their own churches, is much smaller than in former
years, and is too small for the number of students here. At present the number of Negro students taking
part in local church activities is small. Bethel A.M.E. Lyceum, an organization participated in by stu-
dents through the years, is now officered, attended by and managed almost entirely by students. It
serves as a 'laboratory,' a forum, and an outlet for expression by pent up convictions. The colored
churches welcome the Negro students and co-operate with them as far as permitted by the students
themselves. Race students have frequently given programs in churches in nearby cities and villages.
The Y.M.C.A. and Y.W.C.A. Interracial Commission, when in existence, has worked for social priv-
ileges for Negro students, but of necessity their work was slow and educational in its nature. Because
of the seeming slow progress made Colored students became impatient and ceased to work with it.
Consequently this work was abandoned. Those Commissions have brought to the campus outstanding
Negro educators, and musicians to the All-University services, College Presidents, the late Richard B.
Harrison, the Fisk and Munday singers; have been features. Many race students are members and act-
ive in the local branch of the N.A.A.C.P.

Social
The social life has been more less exclusive, being sponsored almost entirely by the Greek Letter

organizations. They have consisted of parties, breakfasts, teas, picnics, and annual spring dances.
Homecoming dances have been a custom for many years. Students attend some social affairs in the
city. Some of the local churches, especially Bethel A.M.E. have sponsored dinners, teas, suppers, mix-
ers directly or indirectly for colored students. The Woman's League has always welcomed Race Wo-
men to its teas. In recent years Negro students have attended in larger numbers the major University
social events such as the Senior Ball, the Junior Prom, the Sophomore Cotillion, Military Ball and
various Class informals.

Excerpts from Descriptive Inventory of Resources for the Ecology of Mental Health and Work
with Disadvantaged at University of Illinois Champaign-Urbana. Compiled and edited by
Maynard Brichford. July 1967. Privately published. 
[Editor's Note: This book featured an inventory of programs and initiatives that had as a focus the dis-
advantaged, broadly defined. The excerpts featured here highlight programs that had as a primary fo-
cus or audience local African-Americans. The formatting of the information in the original volume has
been discarded for the sake of space, as have portions of the entries.]

1) President's Office. Project/Resource: Human Relations and Equal Opportunity. Director: William
K. Williams. Associates and Assistants: Human Relations and Equal Opportunity Committees on
three campuses; Jacob Jennings, staff assistant for Chicago, Services Building, Chicago Circle Cam-
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pus. Dates: 1965-. Support: University appropriation. Objectives: To coordinate and lead University
human relations efforts by serving as a consultant to University personnel and working on inter-group
relations within the University. Methods: Mr. Williams (1) represents the Office of the President in
discussions with University employees, individuals and groups regarding nonacademic employment;
(2) analyzes reports of alleged violations of the merit principle in pre-employment or promotion, as-
signment, selection or working conditions and seeks ways and means of improving procedures in these
areas; (3) maintains contact with the administration of policies relating to student affairs, admissions
and housing; (4) provides liaison with student and community groups and facilitates research projects;
and (5) serves as a consultant to University officers and departments in the area of human relations.
Conclusions/Publications: In 1964-65 an inventory of faculty research in the field of human relations
was prepared. Additions were made in 1965-66. In 1965-66 students and university employees were
asked to supply racial and ethnic information to ensure accurate reports to the Federal Government and
to assess minority group distribution within the University. Mr. Williams helped plan and conduct con-
ferences and institutes concerning problems in human relations. He served as liaison between student
and community groups and the University.

2) Faculty Senate. Project/Resource: University Committee on Human Relations and Equal Oppor-
tunity. Director Martin Wagner, Chairman, Director: Institute of Labor and Industrial Relations, 249
L. I. R. Bldg. Associates and Assistants: Harry S. Broudy, Philosophy of Education; Fred D. Fiedler,
Psychology; Mark P. Hale, Director, Jane Addams Graduate School of Social Work; William J. Hall,
Civil Engineering; Harry M. Johnson, Sociology; Theodore Peterson, Dean, College of Journalism and
Communications; Eugene F. Scoles, Law; Miriam A. Shelden, Dean of Women; Joseph H. Smith, As-
sistant to Director of Admissions and Records; Herbert L. Sterrett, University Press; Victor J. Stone,
Law; Student Members. Dates: 1963-. Support: University appropriation. Objective: To suggest and
encourage ways of realizing the University's goal of equal opportunity in all of its undertakings--teach-
ing, research, service and their supporting activities. Methods: The committee encourages and spon-
sors conferences, pilot programs and research projects. It keeps abreast of activities and developments
at other campuses in providing equal opportunities in higher education. The Committee hopes its stu-
dent members will provide a liaison with student groups concerned with human relations and equal op-
portunity. Committee members represent the committee or the University when called upon by the
President or Provost in matters relating to human relations and equal opportunity. Some committee
members serve on the Committees on Human Relations and Equal Opportunity at the Chicago Circle
campus and the Medical Center campus. Overlapping membership provides for a sharing of insights,
information and teaching ideas. Conclusions/Publications: Recommendations are made to the Presid-
ent's Office and the faculty Senate on means to ensure equality of opportunity in the undertakings of
the University.

3) Graduate College. Center for Human Ecology. Project/Resource: Studies in the Ecology of Mental
Health - Related Studies. Director: Demitri B. Shimkin, Professor of Anthropology and of Geography,
Associates and Directors: Frederick Sargent II, Director, Center for Human Ecology; Herbert C.
Quay, Director, Children's Research Center; A. M. Ostfeld, Head, Department of Preventive Medicine
and Community Health, University of Illinois Chicago Campus; D. R. Peterson, Psychology Depart-
ment, Psychological Clinic. Dates: 1966-February 1968. Support: Illinois Department of Mental
Health (Psychiatric Research Board). Objective: The project undertakes to continue the development
of basic research on the ecology of mental health. The ecological approach, which seeks to relate men-
tal disturbances to concurrent variables in the genetic backgrounds and in the sociophysical environ-
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ments of persons, has become feasible with recent advances in observational and data processing tech-
niques. Among the projects to be dealt with are studies on the ecology of motor activity in children, on
the precise description and evaluation of human micro-environments, on the manifestations and man-
agement of aggression in families and on the effects of rural and Chicago lifeways upon two contrast-
ing minority groups--southern Negroes and Wyoming Indians. .... Outline of On-going Projects: ....
Urban and Rural Negro Life-ways - Problems of adaptation by migrant rural Negroes into a large city
(Chicago) and a medium-sized city (Champaign) environment; Character and Problems of Deprived
Negro Communities in Mississippi, Champaign-Urbana and Chicago Inner-city areas: In this over-all
project, two graduate students, Mr. and Mrs. Stephen Auerbach, under the direction of Dr. Henry
Lorenzi, are working in Lexington, Mississippi, this summer (1967). Mr. Auerbach is making a study
of the growing political awareness of a deprived Negro community, and Mrs. Auerbach is observing
the work of the Southern Negro Midwives' Association, the quality of maternity care and statistics on
infant mortality. Mrs. Auerbach's work is one facet of extended projects in this connection being
planned for the future. Conclusions/Publications: It is hoped that out of the several projects receiving
initial support from this funding will come a growing pool of trained researchers and investigators in
the field of mental health. The major aim of the overall project is to aid and stimulate the training of
young scientists and the development of excellence in research.

4) Project/Resource: Champaign County Home Economics Extension Service with Special Clientele.
Director: Mary Hubbard, Home Adviser Associates and Assistants: Jill Gallehue, Assistant Home
Adviser; Janet Rawson, Assistant Home Adviser. Dates: 1918-. Support: Cooperative Extension. Ob-
jective: The over-all objective of the County Extension program is to offer women a means of continu-
ing their education and to help them recognize homemaking as a profession and to help with the per-
sonal development of each 4-H member. Methods: 4-H Clubs, meetings with special clientele, indi-
vidual consultation and Home Extension unit monthly meetings. Conclusions/Publications: 140 4-H
Clubs are now organized in Champaign County, with clubs in every township in the county. With the
help of the Illinois Department of Public Aid, a group of Negro girls were organized into a 4-H Club in
Champaign in 1965. The girls came from homes of recipients of Aid to Dependent Children. It was
discontinued in January, 1967 for an indefinite period, due to lack of leadership. Clubs for white chil-
dren include those in three low-income housing areas. Clubs were organized for Negro children at
Douglas Center and Marquette, Washington, and Hayes schools. The home adviser in 1966 met with a
small group of non-white women who had been meeting weekly with the Home Economist in Home-
making. She spoke on and demonstrated a variety of uses for dry milk and how to make economical
Christmas sweets. Recipes and information sheets on the cost of milk were distributed. The home ad-
viser met with a small group of older women in the housing area at Fifth and Columbia Streets in 1966
on the request of the public aid case worker to help these women use commodity foods in small
amounts and without measuring equipment. The Director of Head Start in 1966 asked the home adviser
to talk to the mothers of children in Head Start at Hays School, most of whom were on ADC, on "Us-
ing the Food Dollar Wisely." Recipes based on commodity foods were distributed and explained. Sim-
ilar work was done with a group of mothers of Negro children at Hays, Washington and Marquette
schools on the request of the Parent Counselor at Washington School. Emphasis was on buying good
nutritious food with the money
spent.

5) Project/Resource: Upward Bound. Director: Don Boney, Educational Psychology Associates and
Assistants: Catherine Crocker, Administrative Director; Getta Hogan, Director of Language Arts;
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Melvin Hoffman, Research Associate; Janet Zinn, Secretary .... Dates: June, 1966-August, 1968. Sup-
port: U.S. Office of Economic Opportunity. Objective: To provide remedial assistance in language
arts and mathematics for unmotivated students from low-income families who possess the potential for
college or post-secondary school education. Methods: On the present program, eight weeks are spent
at the University, with follow-up instruction or weekly tutelage during the academic year. The staff is
writing a special curriculum guide for high school through levels 10 and 12, that focuses on deficits
observed by teachers who work with students on the residential program. Teachers are brought from
East St. Louis to conduct classes. Instruction extends into the school year. As a follow-up program, de-
tailed English lesson plans are sent to East St. Louis. Most mathematics instruction is handled through
tutelage. About 85% of the students come on Saturday when groundwork is done to fill in missing ju-
nior high school background. Conclusions/Publications: The project demonstrates that a vast amount
of human talent is conserved by periodically taking students out of deprived environments and placing
them in a structured educational program. The program aims to, involve parents in child-centered edu-
cational discussions, to enlist their support, to clarify the parent role in project UPWARD BOUND and
to decrease the student's feeling of estrangement. The "ripple-effect" of peer relations may motivate
students to take interest in the program....

6) Project/Resource: Experienced Teacher Fellowship Program for Teaching the Disadvantaged. Dir-
ector: Bernard Spodek, Department of Elementary Education, 302 Education, 333-1586. Associates
and Assistants: Herman Schuchman, Health Services, Chicago Circle; Dolores Durkin, University of
Illinois; Lorene Quay, University of Illinois; Sr. Marie Caroline Carrol, Teacher, St. Mel Preschool
Program, Chicago. Dates: September, 1967 - June, 1968. Support: U. S. Office of Education. Object-
ives: 1) To improve the skills of nursery, kindergarten and primary teachers in working with the disad-
vantaged; 2) To support the work of the Headstart Program in view of the child's total educational, so-
cial and medical needs; 3) To develop leadership potential in the participating teachers. Methods: 1) In
the full year program, some courses will be offered in the regular graduate course work, some in spe-
cial sections; 2) A practicum for the teachers will be set up. Arrangements are being made with Hayes
School, Urbana, for classroom space. This school was chosen because of facility of transportation and
parent contact....

7) Project/Resource: NDEA Summer Institute for Teachers of Disadvantaged Children. Directors:
Theodore Manolakes, Head, Department of Elementary Education; Bernard Spodek, Department of
Elementary Education. Associates and Assistants: Norman Dodl. Dates: Summer, 1967. Support:
U.S. Office of Education, National Defense Education Act. Objective: To upgrade competency of
teachers and to improve guidance of student teachers. Methods: The institute will integrate formal
course work and practice in the field. Four class rooms in Hayes School, Urbana, will be occupied for
the institute. The staff hired are from Detroit, Oak Park, Chicago and Urbana. Student teachers will be
invited. The students will be invited under the direction of the principal and faculty of Hayes School.
No direct effort is made to contact community agencies. The project is focused on education and in-
volves experienced teachers who have contacts with social agencies and who will involve the com-
munity at large. Conclusions/Publications: The program developed will be used in the University stu-
dent teacher program in the Department of Elementary Education. A report will be available after the
program is completed.

8) Project/Resource: Employment, Housing, Education and Recreation for the Disadvantaged. Dir-
ector: Robert Eubanks, Civil Engineering, Theoretical and Applied Mechanics, 323 Engineering Hall,
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333-2465. Dates: 1965-. Support: University appropriation. Objective: To suggest needs for continu-
ing surveys of the employment situation, housing, education and recreational areas in the local com-
munity and that with the information at hand the University could provide more effective assistance to
meeting the needs of the underprivileged. Methods: Participation, as an interested faculty member, in
university and community activities relating to equal opportunity and the disadvantaged.
Conclusions/Publications: Employment. An employment survey in the local area must take into con-
sideration (1) the partial nature of the employment of the poor; (2) their unwillingness to work; (3)
their capability for total employment; (4) their employment situation as distinguished from that of the
middle class. 1) Negro laborers who work as hod carriers on construction jobs during the summer are
unemployed for four months. Their skills are such that a twelve-month steady job would not pay them
as well. Though unemployed for a part of the year, these men identify themselves as not available for
employment. A woman receiving Aid to Dependent Children assistance who has children that could be
put i~nursery school so that she could get a job finds that ADC pays more than she can earn as a maid
or in kitchen service during a nine-month period. The University usually lays off this type of help dur-
ing the summer months. 2) The opportunities provided do not fit the talent and ability available. If an
industry is brought in without first investigating what talent and ability is available, the Negro will re-
main unemployed. 3) A Negro male from Mississippi who has two years experience could not apply as
a carpenter here because his skills would not equal those of a local apprentice. Could a school be set up
to train men who have the capacity? 4) If one man in the middle class set-up is employed, the wages
are adequate to provide for the needs and more of the entire family. For the poor, not only does the
man of the family have to be employed, but also the older sons or daughters if the needs of the entire
family are to be satisfied. Champaign-Urbana Negroes often find that what is printed about equal op-
portunity for employment is not a true situation. Housing. A big local problem is that of housing con-
struction regulations requiring the use of certain piping. An investigation of antiquated rules should
result in their replacement by new regulations to accommodate more modern ways of doing things. It
would be good to initiate a self-help type program on house repair for the poor. Housing needs on a
realistic basis must consider what people are used to and what they can afford. Education. The Office
of the Dean of Students has a program for academic cooperation between the University of Illinois and
Southern University. This involves the interchange of students of all-Negro schools. Northern students
would benefit from such courses as Negro history offered by southern schools, while Negroes would
have a normal year on a non-segregated, northern campus. Instead of busing children Prof. Eubanks
suggests that any child be allowed to go to whatever school he wishes and provide his own transporta-
tion. Recreation. There is a need to supplement local recreational facilities with tutorial programs and
programs to encourage Negro youths to make the effort and to work toward goals they may achieve.

9) Project/Resource: Legal Services Agency. Director: Chairman of the Governing Body, Herbert
Semmel, Law Associates and Assistants: Governing Body--Board of Directors - The governing body
consists of nine persons. Three were appointed by the Dean of the College of Law: Herbert Semmel
and Clive Follmer and Hagin Harper, practicing lawyers in Champaign County. The Champaign
County Bar Association appointed Harold Baker, Donald Tennant and Hurshal Tummelson, attorneys.
The Economic Opportunity Council of Champaign County appointed Chamer Haney, Walter Jackson,
and Roy Williams as representatives of the poor. Each year, the terms of one-third of the directors ex-
pire .... Dates: December 15, 1966-; Support: Office of Economic Opportunity, cash contributions and
volunteer services. Objectives: The legal service agency provides all legal services not presently avail-
able on a regular basis to persons unable to pay fees. All services performed by the Public Defender
(pre-trial proceedings and trials in all criminal cases, felony or misdemeanor, involving a possible jail
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sentence for persons unable to hire a lawyer) and Attorney General (criminal non-support actions) and
all cases where services of private attorneys are available on a contingent fee basis will be excluded.
Methods:  The scope of services includes advice drafting of documents, settlement of disputes and lit-
igation, including appeals where appropriate. Staff attorneys may decline to handle
cases Which are frivolous or motivated by personal revenge or hatred, subject to the right of the ap-
plicant to appeal such refusal to the Board of Directors. The Board of Directors may establish rules
providing that the legal service agency may decline to handle certain classes of cases where persons
with means to engage lawyers do not customarily do so (e.g., minor traffic violations, claim of under
$100). With the assistance of the Community Advisory Committee, a plan will be developed to provide
for the referral of persons with legal problems by social service agencies to the legal services agency
and the referral of clients, or applicants for assistance by the legal service agency to social service
agencies for assistance with non-legal aspects of problems. Law student volunteers, supervised by fac-
ulty members of the College of Law, will engage in research projects to examine existing statutes, reg-
ulations and practices relevant to the causes and problems of poverty and will prepare proposals for
changes. The Legal Services Agency is open Monday through Friday, 8:30 - 12:00; 1:00 - 5:00. Con-
clusions/Publications: From December 15, 1966 to April 30, 1967, 281 clients were served. 70 clients
were referred to lawyers; 26 were referred to social welfare agencies. The Legal Services Agency
aided the remaining 185 clients.

10) Project/Resource: Urban and Rural Negro Life-Ways. Director: Oscar Lewis, Anthropology De-
partment Associates and Assistants: Carol Stack. Dates: 1967-. Support: Illinois Department of Men-
tal Health. Objectives: To better understand the nature of Negro family life, to test the hypotheses of
the culture of poverty with American Negro families, and to better understand the changes in family
life style and inter-personal relations which follow upon migration from the South to a small Midwest-
ern town (Urbana) and to a large metropolis such as Chicago. Methods: On a pilot basis preliminary
surveys of kinship networks and behavior patterns in a few families have been undertaken. Southern
and Chicago relatives of these families will be interviewed later. Personal reconnaissances will also be
undertaken by Prof. Lewis so that a basic definition of the project can be made. Conclusions: The
study will contribute to the understanding of the culture of poverty in the life of the American Negro.

11) Project/Resource: Behavioral and Attitudinal Changes Resulting from an Intergroup Youth Pro-
ject. Director: Frank Costin, Department of Psychology. Dates: September 1, 1961 - October 31,
1965. Support: City of Champaign Human Relations Commission and National Institute of Mental
Health, Community Services Branch. Objectives: Under the leadership of a social group worker a
"Youth Council Program" was organized in Champaign to provide channels for communication among
teenagers of tenth, eleventh and twelfth grades with different racial and religious backgrounds; to de-
velop leadership ability in youth; to help teenagers become more aware of current social issues and
learn more about them. Conclusions/Publications: 1) Youth Council representatives increased their
freedom of interaction showed gains in mutual acceptance and increased their discussion of social is-
sues and problems. The data presented conflicting results on whether the representatives discussed
problems with increased effectiveness. 2) White Protestant male representatives did not reduce their
expressed social distance toward persons who differed from them in race or religion more than did
members of the control clubs. There were too few Jewish and Negro representatives for statistical com-
parisons of attitudes. White Protestant female representatives reduced their expressed social distance
more than did girls in control clubs to varying degrees with reduction being most frequent during the
second year. 3) other male members of the program clubs reduced their social distance attitudes during
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the first and third years and during periods of two consecutive years more than did members of the
non-program clubs. When compared with their control group program girls reduced social distance to a
significantly greater extent for only one stimulus person (Jewish, white). Jewish and Negro boys and
girls did not reduce their social distance attitudes more than their control group, but there was a con-
sistent tendency for the Jewish boys and the Negro boys in program clubs to have lower mean social
distance scores at the beginning of the year than did white Protestant boys in program clubs. During
the first year Negro program girls reduced their social distance scores to a significantly greater extent
than non-program girls for three stimulus persons: Roman Catholic, Negro; Roman Catholic, white;
and Jewish, white. At the end of the first year, the program girls reduced their social distance scores
more than non-program girls for two stimulus persons: Roman Catholic, Negro; and Jewish, white. By
the end of the second year they had continued to reduce their scores for the Jewish stimulus person,
and also showed a greater reduction for two more persons: white, Presbyterian; and Roman Catholic,
white. 4) White Protestant boys in clubs whose representatives brought back the best reports of youth
Council meetings reduced their social distance to a significantly greater extent than did the white Prot-
estant boys in Clubs receiving relatively poor reports; this reduction occurred for all four Negro stimu-
lus persons during the second year; however, no differences in reduction of social distance occurred
during the first and third years. The white Protestant girls in the group with the best reports reduced
their social distance during the first year for two stimulus persons--Baptist, Negro and Presbyterian,
Negro--more than did the group receiving poor reports. During the third year the girls in the group re-
ceiving good reports reduced their social distance significantly more than girls in the group receiving
poor reports. This difference in reduction was for only person: Negro, Jewish. Negro girls in groups re-
ceiving good reports did not reduce their social distance more than those in groups receiving poor re-
ports. There were too few Jewish boys and girls and Negro boys to permit statistical comparisons. "Be-
havioral and Attitudinal Changes Resulting from an Inter-group Youth Project" The Journal of In-
ter-group Relations, vol. 5, no. 1, Autumn, 1966, 53-64. 

12) Project/Resource: Graduate Research in Social Work. Director:  Ernest Gullerud, Jane Addams
Graduate School of Social Work, 1207-329 West Oregon 333-2261. Dates: 1966. Support: University
appropriation. Objective: To complete research projects on social work problems and social agencies.
Methods: Data was collected from interviews, questionnaires, case histories, observation and social
work journals. Conclusions/Publications: Student Research Projects 1966 includes abstracts of stud-
ies on prenatal care among Champaign-Urbana Negro mothers, recidivism at the Hennepin County
Home School for Boys, the program and clientele of two half-way houses, characteristics and compar-
isons of fifteen Champaign-Urbana social action groups, attitudes of college-educated women toward
foster care, personality characteristics of unmarried mothers, and the use and training of nonprofes-
sional social workers in state foster care agencies. One microfilm copy of each study is kept at the Jane
Addams Graduate School of Social Work. The original copy is held by Professor Gullerud.

13) Office of Non-Academic Personnel. Project/Resource: University Non-Academic Employees'
Placement Program. Director: Carl W. Gates, Manager, Urbana Personnel Services, Nonacademic Per-
sonnel Office;  Vernon Barkstall, Director, Urban League of Champaign County. Dates: 1966. Sup-
port: University appropriation. Objective: To place persons in employment suitable to their abilities.
Method: By means of a formal referral card, the Urban League directs individuals or groups to the Of-
fice of Non-acacemic Personnel for employment interviews testing. The Urban League receives in-
formation on the outcome of the interviews and tests so they may effectively plan employment with the
individual. The Urban League requests that counselors at Champaign High School keep a file on the
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achievements, interests and work experience of Negro students for counseling students regarding sum-
mer employment opportunities at the University of Illinois. Conclusions/Publications: Channeling
high school students into University job opportunities lessens estrangement and encourages continued
involvement in the University community.

14) Project/Resource: Equal Employment Opportunity Conference. Director: Leonard Gordon, Per-
sonnel Officer 627 1/2 South Wright Street, Champaign, 333-4394. Dates: Summer, 1966 -; Support:
University appropriation. Objective: This is a forum organized by the Director of Nonacademic Per-
sonnel and other interested agencies in the community to discuss the problems of the "underprivileged"
and how they relate to employment practices at the University of Illinois. Methods: Discussion has
covered: A) Lack of education. B) Lack of suitable child care. C) Lack of skills and training for jobs
other than menial tasks. D) Employment practices of the University of Illinois. E) The inadequacies of
the Civil Service System. Conclusions/Publications: The discussions clarified the problems of the un-
derprivileged and stressed the need of cooperation among University and community leaders in solving
them.

15) Project/Resource: Summer Work Program. Director: Henry Bowman, Personnel Officer, Office
of Nonacademic Personnel; Edward Bellamy, Counselor, Champaign High School; Omer Williams,
Champaign Youth Council. Dates: Spring, 1967. Support: University appropriation. Objective: To
refer high school students from Champaign for jobs at the University. Methods: Mr Bellamy counselor
at Champaign High School has arranged to refer students to Mr. Bowman for irregular employment at
the University such as catering at the Illini Union. The Office of Nonacademic Personnel will cooper-
ate with the Champaign. Youth Council in providing summer Jobs for "underprivileged" youths from
the Douglass Center area. Conclusions/Publications: Referrals have been made. In the future oppor-
tunities for more permanent positions will be made available.

Excerpts from Community Advocacy Depot/Progress Association for Economic Development.
Black Rapp. v. 1, n. 2 (September 1970): 8.
 
"What Does CAD Mean?"
by John Lee Johnson

The question of university involvement in housing and environmental control in Northeast Cham-
paign and Urbana left much to be desired by the Black community. 

The Technical Assistance Committee as officially set up and controlled through the Chancellor's of-
fice was thus of limited practical use. The day-to-day operation of providing technical assistance to
[Concerned Citizens Committee] CCC and other community groups therefore took on the role of direct
advocacy. A number of students in the departments of Urban Planning and Architecture continued to
work in this role, with the assent, if not the encouragement of the University. Questions of receiving
class credit for this work were not fully resolved, which put some of the work on to a voluntary basis.
Much of the work late in 1969 related to the Public Housing projects.

Early in 1970, several community groups felt that the advocacy work should be put on a more per-
manent basis. A Community Advocacy Depot (CAD) was set up with the express purpose of address-
ing itself to the housing and environmental problems faced by the poor in Champaign County. The De-
pot was to render assistance to all groups and individuals throughout the poor communities of the
County. The first CAD was opened in March, 1970 at 118 N. First St., Champaign. Its operations are
controlled by an executive board representing community groups--the CCC, NAACP, SOUL, The Park
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St. Block Club, and the local office of the Progress Association for Economic Development (PAED),
an offshoot of a national Black entrepreneurial operation. The Depot is staffed by students from the
University of Illinois, mainly from the Departments of Architecture and Urban Planning, and the Col-
lege of Engineering. The emphasis on projects has been housing, but some commercial proposals have
been made, for PAED and members of the community.

Excerpts from Institute of Government and Public Affairs, University of Illinois. Report on High-
er Education Public Responsibilities in the Black Community. Fall 1972. 

Summary of Major Findings from the Black Community Survey
1) The black community of Champaign-Urbana has a low level of familiarity with existing public ser-
vice efforts of the University of Illinois and Parkland College. This low level of familiarity also ex-
tends to personnel of both institutions.
2 ) A joint U of I-Parkland information center, physically located in the black community, would be
utilized by community residents. Such an office should make special outreach efforts toward com-
munity residents of lower socio-economic status.
3) Members of the black community and personnel from the U of 1 and Parkland should work together
in developing and providing programs and projects to meet community needs. Final decisions about
whether specific programs and projects should be undertaken should be made at meetings open to all
black community residents.
4) On balance, the presence of the U of 1 and Parkland in Champaign-Urbana is perceived as an asset
to the black community.
5) Administrators more than faculty members or students at the two institutions are perceived as being
able to help in the solution of personal and community problems, although the attitude of the black
community toward administrators is more negative than it is toward faculty members and students.
6) Black community residents believe the white community to have substantially greater access to U of
I facilities than does the black community.
7) The black community perceives itself as having little input into U of I and Parkland programs af-
fecting the black community, and desires a much greater input in this area.
8) Black community residents perceive the most serious problem facing them to be unemployment.
They believe that the U of I and Parkland should accelerate affirmative action programs to increase the
number of jobs and job training programs for black community residents.
......
From Chapter 1: Introduction. 

The [Public Service Responsibilities] (PSR) project focused upon the needs of the black com-
munity of Champaign- Urbana in relation to the two institutions of higher education in the area, the
University of Illinois and Parkland College. Although the relationships of other institutions of higher
education to their local communities were not a major consideration in this project, it is hoped that this
pilot effort will be of assistance to others who wish to explore the local public service role of higher
education.

The project was comprised of a series of surveys as well as consultation in various forms with
members of the black community of Champaign-Urbana. The local orientation of the PSR project is
evident throughout this report. The emphasis was upon the efforts of the U of I and Parkland in the
black community of Champaign-Urbana, especially as perceived by residents of that community. Com-
munity residents were given the opportunity to express their ideas about the present relationship
between the two institutions and the community, and also about what an ideal relationship would be.
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Indeed, the most fruitful aspects of the project were those which called for input by community resid-
ents: the Black Community Survey and the Black Community Conference. 
.....
From Chapter 5: Black Community Conference and a Note for the Future

A concern for intensive input from members of the black community of Champaign-Urbana, as
well as from black faculty members, administrators, and students at the University of Illinois and park-
land College, was implicit in "Higher Education Public Service Responsibilities in the Black Com-
munity." During the time the Black Community Survey was being administered, project staff members
began to consider ways in which such input could best be achieved. The data yielded by the Black
Community Survey were extremely useful in the
delineation of major area of community concern ... the survey did not, however, allow for the formula-
tion of specific ways in which the black community and the two institutions could work together for
the benefit of the community.

The idea of conducting a series of conversations or small group discussions with black community
leaders and with representative black academic personnel and students, drawing upon data from the
Black Community Survey, was considered. This idea was rejected because of the problem of consolid-
ating individual suggestions and points of view into specific proposals reflecting the opinions of all
those with whom the staff would consult. The idea of conducting a fourth formal survey, also utilizing
data from the Black Community Survey, was rejected for similar reasons.

However, the need to obtain additional input from black people was evident. Thus the idea of hold-
ing a conference was conceived. Invited to a series of preliminary meetings in March and April of
1972 to discuss this idea were a group of twelve black Parkland and U of I administrators, faculty
members, and students, as well as black community representatives. This steering committee endorsed
the idea of holding a Black Community Conference and decided that a two-day affair at some location
away from the immediate Champaign-Urbana area would provide the best setting for discussion of
black community concerns in relation to the public service functions of the U of I and Parkland.
Chosen as co-chairmen for the conference by the steering committee were Roy Williams of the Black
Action Council for United Progress and Rochell Broome, director of Campus-Community Relations at
the university. The conference, also titled "Higher Education Public Service Responsibilities in the
Black Community," was held April 20-22, 1972, at Allerton House, a U of I-owned and operated facil-
ity in Monticello, Illinois One of the major tasks undertaken by the steering committee was to decide
who should be invited to participate in the conference. The major premise was that only black people
would be actual participants, although white people already associated with the project were asked to
serve as supportive staff. The supportive staff had no substantive input into the conference. A limit of
seventy-five participants was imposed by available accommodations at Allerton House.
.....
Below the final statement of conference findings is reproduced.
.....
Introduction

The development of public education on a wide scale came at a time when technology was begin-
ning to expand rapidly and could no longer utilize great numbers of unskilled workers. The purposes of
public education were twofold: to continue the development of technology and to train men to work in
the technology. Since that time it has been generally accepted that public education, particularly public
higher education. has a responsibility to provide a variety of public services to the community which it
serves so the community may develop to its fullest potential. The record shows, however, that the pub-
lic service activities of higher education have historically been focused on special interest groups, and
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have in fact never provided public service in the strict sense of the term.
Public funds have been used by higher educational institutions to support special interest groups,

e.g. the Institute of Government and Public Affairs. the Institute of Labor and Industrial Relations, the
College of Agriculture and the Institute of Aviation. Knowing this the Black Community feels that it
too should be treated as special interest group and that the University of Illinois and Parkland College
have a responsibility to develop corrective policies relative to provisions of public service programs
and services for the Black Community of the same magnitude. Participants at this conference believe
that higher education institutions in this community have had the single-minded concern of perpetuat-
ing and enhancing the specific felt needs of those in power--white special interest groups.

In this respect the definition of public service must be scrutinized on a continuous basis. Public ser-
vice as conceived by conference participants is higher education institutions meeting their responsibil-
ities to implement programs and activities, including research, toward Black Community problems un-
der direction of the community. Service also requires that facilities and resources be made available to
the community to aid in problem solving activities--public service is service to the community.

It is expected that the resources of the University of Illinois and Parkland College will be utilized
to implement the recommendations from the conference. Both institutions have extensive and intensive
resources--physical, professional, and financial--which should be focused on the many problems which
confront the Black Community.

The efforts of both institutions should be coordinated to avoid duplication and unnecessary com-
plication. Determinations of costs, of priorities, and of the most efficient allocation of resources and
personnel should be made so that the recommendations of the Conference on Higher Education Public
Service Responsibilities in the Black Community may be carried out. It is within the framework out-
lined above that the following recommendations are put forth.
.....
Conclusion

Participants at the conference on Higher Education Public Service Responsibilities in the Black
Community believe that their recommendations can be implemented successfully only if there is full
cooperation and coordination between the University of Illinois and Parkland College. The need for
coordination and cooperation will become increasingly evident as Parkland College becomes estab-
lished on its permanent campus. Future planning for public service at the University of Illinois and
Parkland College should be characterized by mutual cooperation rather than by competition. Blacks
will then be able to take advantage of educational opportunities, gain skills in various areas, and parti-
cipate in all aspects of life in the community, state, and nation.

Excerpts from Oasis Graphic Arts. Ground Level: Viewpoints and Opinions from the Local Com-
munity. v. 1, n. 1 (1976): 13.

The Gap Between University Blacks and Community Blacks, by   Glenna Bryant  
It is apparent to every black residing in the Champaign-Urbana area that there is something lacking

in the relationship between the University black community and the Champaign-Urbana black com-
munity, known as the North End. Some blacks say it's a lack of communication between the two
groups; some blacks say it's the differences in their physical surroundings, others say it's a conflict in
attitudes. To get a better perspective of the situation, a look at both groups historically and in relation
to blacks as a whole is necessary.

Until the middle 60s black students present at white universities and colleges were largely from the
middle class. They saw their presence at these institutions as a means of being accepted into white so-
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ciety. The same held true for lower income blacks who were beginning to arrive on college campuses
through various assistance programs. But with the emergence of black awareness and black power
movements in the latter half of the sixties the black student at white institutions was viewed by the rest
of the black community as being somewhat of a traitor who shunned his blackness in pursuit of white
ideals and support of the white power system. As a result, the majority of black students during this
time developed guilt feelings, but at the same time felt they could not go back to their community be-
cause they were not welcome or because they could not relate to the community as a whole.

In the Champaign-Urbana area, prior to the 60s, blacks were centrally located on the Northeast
section of Champaign. Most were descendants of blacks who had moved here from the South at the be-
ginning of the century, seeking better living conditions and fleeing from physical harassment and
lynchings. They settled in the North end of Champaign in self-made tar-paper shacks. The University
community provided for the black migrant job opportunities largely through domestic work at white
fraternity and sorority houses, and in the homes of faculty members. Though the University com-
munity provided jobs, the movement of blacks in Champaign was restricted and their liberties were
few as elsewhere in the North during this time. Blacks were not allowed on campus unless they
worked there and never after dark.

The trickle of the first black students arriving at the University necessitated some kind of relation-
ship between the community blacks and the black University student. At this time, black students were
not allowed to live in the University dormitories and were not welcome at University social functions.
Black students sought housing in the North end where they were taken in by black families. The North
end also offered the black student social interaction and religious worship. Presently blacks make up
about 8% of the total population in Champaign-Urbana numbering almost 11,000 (mostly residing on
the North end of Champaign). A 1974 article in a local newspaper reported that only "37.4% of all
blacks in the Champaign-Urbana area were high school graduates," and for Champaign, the figure
dropped to 25.1%. Contrary to many beliefs, the gap did not originate with last year's killing of a black
Illinois football player, Gregory Williams. Williams was allegedly shot by a member of the Cham-
paign-Urbana black community when he tried to stop a few community blacks from entering a party
without paying. The incident brought a lot of bad publicity to the University.
......

"This created ill will between Champaign people who had been victimized (by a poor , education)
and people recruited out of state. The University student would have privileges that the community
blacks did not have. This created a lot of animosity," [Clarence] Shelley said. Bruce Nesbitt, Director
of the Afro-American Cultural Program agrees with Shelley and said, "It wasn't until the mass came,
that there were differential feelings." Nesbitt said, "as a larger body, the black students began to inter-
act more amongst themselves; not seeking out the community any more for housing and social func-
tions." Nesbitt also said the University through its Educational Opportunities Program was telling
black students "everything you ever will need, we got it for you." Nesbitt said that this resolved the
need for black students to go outside of the campus and lessened interaction between the two groups.
"So the black student began seeing themselves as separate from the community," Nesbitt said.

Also, at this time University functions were closed to the North end community, requiring Univer-
sity identification for admittance. The black community saw this in much the same way as the previous
decades' restrictions of blacks on campus after dark. John Lee Johnson, black Champaign Council
member sees the gap as being multifaceted. Johnson said, "One of the problems is that most blacks at-
tend the University under false assumptions about their role at the University. They fail to see their
presence at the University as it relates to the black community which serves the University. In the same
way the average black citizen feels if he's not attending the University, he has no business being there."
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Johnson said that this creates an uncomfortable social atmosphere. Johnson also regards the University
blacks avoidance of the North end area, as contributing to the gap between them. He feels that both
sides could gain from greater interaction between them.

Black students similarly add their own views. Kim Moore, former University student now attend-
ing Parkland community College and also a former North End resident said, "Campus folks feel the
people on the North End are not as good as they are. Most of them come from Chicago and think
they're better because they attend a big university." She also said that because some of the University
blacks come from more prosperous families, they look down on the blacks from the North End. Moore
said, "I don't care how much money I have, I'm not ever going to put down my own people."

Michael Winfrey and Willie Brownlee, also Parkland students and residents of the Cham-
paign-Urbana black community see the problem as one of physical separation. They said that being
separated by distance, a lot of rumors circulate which causes friction between the two groups. Brown-
lee made reference to the gang wars that were going on in the North End a few years ago. He said that
the gangs would take their frustrations out on students on campus and "crash" parties. Samuel Johnson,
a senior at the University said that when he first got down here, he had this "wild impression" about
blacks from the North End largely through rumors. "I live in the projects in Chicago and I knew the
folks from the North End couldn't be any worse than folks from the projects," Johnson said.

Johnsn feels also that most blacks at the University do think they are better than blacks in the Com-
munity. He attributes this superior attitude of University blacks to the recruitment of more middle-class
blacks to the University. Johnson said, "The University is recruiting a different class of blacks. In
1972, we had real street niggas'. Now EOP (Educational Opportunity Program) is recruiting blacks,
most of whose folks are professional and who would have gone to college anyway--if not here, some-
where else. And the sisters they're recruiting seem to be from better homes than the brothers and they
get off on a different grade of 'nigga', not the brother from the North End."

Most blacks feel that the gap is lessening as a result of black University and black community or-
ganizations and churches working together. Dean Shelley said that the combined efforts of these organ-
izations have brought about such changes as having the University open gyms to the Champaign-Urb-
ana black community, and did not occur on University property (it happened at a black fraternity
house), the University felt it was out of their hands. Though no one can give an exact date when the re-
lationships between the two groups began to fray, the increased number of black students that arrived
on campus is thought to be a contributing factor. The largest influx of black students was in 1968,
when the University recruited some 500 black students both in and out of the state, through a program
called Martin Luther King Project 500. This program was established to give blacks, disadvantaged by
poor education and a lack of money, an opportunity to achieve a higher education at a four-year uni-
versity. 
.........

The Afro-American Cultural Program at the University has also been credited with helping to close
the gap. According to Nesbitt, the Afro American Cultural Program which is funded by the University
for its black students, also works with the community. Their programs are open to the black com-
munity and the Cultural Center actively solicits community participation. Upward Bound, a federally
funded program and part of the University's EOP program, is also linked with having helped to close
the gap between community and University blacks. Freeman Hrabowski, director of the program said,
"Upward Bound was established to help low-income high school students with academic potential to
prepare for college." Hrabowski said that students in the program here are from the Champaign-Urb-
ana area and Danville, and are tutored by black University students. Hrabowski said, "Upward Bound
helps in bridging the gap because it gives the high school students a chance to meet blacks on campus
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and see that they are not uppity. It also gives University blacks a chance to interact directly with people
from the black community.

Council-member Johnson does not think much of the University's black programs. Johnson felt
similarly about the Afro-American Cultural Program and compared it with white cultural programs at
the University. He said, "White students' cultural programs are not controlled or predicated on Univer-
sity funds--black programs are. It's hard to truly reflect your culture when you 're not controlling the
politics."  What is the solution to this very definite gap between blacks at the University and blacks in
the Champaign-Urbana area? Council-member Johnson said, "The simple solution would be the clos-
ing of American institutions to black people. We have not benefited by attendance in higher learning
institutions. We have not reaped any value. As black students attempt to find more success through
higher education, they become more naive to the struggle. The only way a family is to survive is by
holding hands, bridging each other's needs."

Bruce Nesbitt advocates more community-University interaction as a solution to closing the gap.
He said, "Until students get out into the community and apply themselves, the gap will continue."
Parkland students, Moore and Brownlee said "a committee formed from people of both sides, should
get together and discuss the problem, to come up with a solution." The effectiveness of organizations
and concerned people, depends on the many theories being discussed and acted upon; not as separate
entities, but as conscientious black people, promoting universal brotherhood.

Excerpts from Julian Rappaport. "The Art of Social Change: Community Narratives as Re-
sources for Individual and Collective Identity," in Addressing Community Problems: Psychologic-
al Research and Intervention Eds. X.B. Arriaga and J. Oskamp. Thousand Oaks, Calif.: Sage,
1998: 225-246. [Rappaport is Professor Emeritus in the Psychology Department]

 A Case of Institutional Racism
Through social network gossip, internal communications, and archival records, universities, like

other institutions, transmit many dominant cultural narratives to their students and colleagues. In many
cases, the transmission appears to be individually unintentional but deeply embedded in institutional
practices and unspoken assumptions or in the university community's own narrative practices. This is
sometimes the case in my own setting, as the following example illustrates.

For an entire semester, a high-quality glossy poster was seen on the campus where I work. The
same poster was reproduced and circulated several times in mailbox size to advertise each individual
talk in a series called "Changing Realities in Academic Research." At this large (35,000 students) state
university, such mail is not unusual. We are the state's high-prestige graduate research institution.
Founded in 1865, the University of Illinois at Urbana-Champaign now sits between two surprisingly
urban cities. As a Big Ten university, it is visible throughout the state and the nation, especially for its
sports programs. University staff spend much time and money narrating its official story.

Despite recent local business development, mostly in the retail service industry, the university re-
mains the largest and most visible employer in the area. The twin cities, with a population of just under
100,000 people in a county of 173,000, are surrounded by rural, mostly farming or increasingly "bed-
room" communities. According to 1995 estimates, more than 14% of Champaign and more than 11 %
of Urbana residents are African American. St. Louis is about 180 miles to the south, as is one of the
most well-known examples of Midwestern urban decay, East St. Louis, which is in Illinois. The Uni-
versity of Illinois sometimes advertises its community outreach program in East St. Louis during foot-
ball telecasts. The East St. Louis program is run by Champaign-Urbana faculty in the Department of
Urban Planning. It does excellent work in community development, albeit far from the local campus.
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The twin cities are located about 135 miles directly south of Chicago, along the train route traveled
by former sharecroppers looking for work in the North. Quite a few of these migrants settled in Cham-
paign-Urbana, creating a strong, historically Black community (there are about 35 African American
churches). This community is in a largely segregated part of the cities, still sometimes referred to, even
in polite conversation, as "the North End." In the 1920s, a KKK chapter was active on campus. You
can still see pictures of their members if you look through old yearbooks. Until the 1960s, the small
number of Black students who came to school here usually found lodging with families in the North
End. Not until 1974 did the Psychology Department award a Ph. D. to an African American student. 

Physically indistinguishable as Champaign or Urbana, the traditional Black neighborhood today
abuts the north side of a wide street in a rundown business district. The edge of the well-groomed Uni-
versity of Illinois campus now reaches just to the opposite side of that street, extending for several
blocks along one prominent section. At one time, a baseball field and modest housing were located
there. Today, instead, sits what appears from the north, according to many African American residents
who live nearby, as an imposing, but uninviting, indeed intimidating, building. That building itself tells
a story, and the story it tells was repeated in the poster that was circulating on campus. It is a story
about identity, invisibility, and institutional racism. It is not an intentionally told story, but like good
projective tests, both the building and the poster are very revealing. They reveal a lot about the univer-
sity community's narrative about itself and about the personal stories told by the community's neigh-
bors. the building and the poster helped me understand why people benefit from telling their own stor-
ies and why one resource for social change is the opportunity to create one's own community narrative.
 The widely circulated poster that caught my attention depicts, in what seems to be a realistic pho-
tograph, the building that is seen by northside residents as intimidating. It is one of the newest and
most celebrated physical facilities on the campus, the Beckman Institute building--a beautiful modern
facility where researchers from many departments, primarily in the neurosciences, have new laborator-
ies, offices, a large auditorium, and even a cafeteria. The building was made possible by a $40 million
private donation and more than $10 million in state funds. As seen from the north, there are no doors
into this building. In addition, the structure is set off by a grassy area, which is itself fenced off from
the street that generations of local African Americans have thought of as home. Shortly after it was
completed, Alonzo Mitchell, an African American community activist and artist who grew up in the
neighborhood, wrote a brief letter in our local newspaper. He said, "if buildings had body language,"
the Beckman Institute would be telling
us what the University of Illinois thinks
about the Black Community. Now, years
later, the poster tells the same story in
starker ways.

As can be seen in this image, the ap-
parent photograph of the Beckman Insti-
tute is in the center of the poster, sitting
on the horizon line. The original poster
is in full color, and above and to the
sides of the building is a beautiful, sun-
filled, blue sky. The foreground, making
up the bottom third of the poster, is the
green space of cultivated farmland. The
building appears to be sitting in the
middle of a soybean field, rather than
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Illustration used on posters to advertise a series of lectures held on the
campus of the University of Illinois (the original is in color). Although
the building shown is adjacent to the urban, historically African Amer-
ican community, it is presented here as if it were in a soybean field.
Note: Agriculture was not the topic of the series.








































































































































































































































































































































































































